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COLLECTIVE AGREEMENT

BETWEEN:

VICTORIA SENIOR CITIZENS HOUSING SOCIETY

(hereinafter called the “Society” or “Employer”)

AND:

THE CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL NO. 1978

(hereinafter called the “Union”)

WHEREAS the Society is an “Employer” within the meaning of the Labour Relations
Code of British Columbia;

AND WHEREAS the Union is a “Trade Union” within the meaning of said Code;

AND WHEREAS it is the desire of both parties to promote and maintain harmonious
* industrial relations and to recognize the mutual value of joint discussions and
negotiations;

AND WHEREAS the parties have carried out collective bargaining and have reached
agreement;

NOW THEREFORE the parties agree with each other as follows:
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ARTICLE 1:

DEFINITIONS

1.01

1.02

1.03

1.04

1.05

1.06

1.07

1.08

Party

Means either of the parties signatory to this Agreement.

Caretaker

Refers to those employees who are responsible for maintaining the order
and appearance of the common and public areas at the Society facilities.

Resident Caretaker

Refers to those employees who are responsible for maintaining the order
and appearance of the common and public areas at the Society facilities
and resides within the facility.

Maintenance Assistant

Refers to those employees who are responsible for general and
emergency maintenance and repair of all Society properties.

Housing Assistant

Housing Assistant refers to those employees who are responsible for
handling administrative matters of the Society.

Receptionist/Clerk

Receptionist/Clerk refers to those employees who are responsible for
providing clerical and reception support to the Society.

Employer

Means the Victoria Senior Citizens Housing Society.

Employee

Means a person who is employed with the Employer and in the bargaining
unit.
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